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1. Constant education concept.

Fast economic growth and changing demands of theulamarket started to lay
greater emphasis on constant improvement of qoatifin and vocational skills. From the
earliest childhood we learn new things all the timet necessarily connected with the school
education, but through interests development, esilieation, or later on, further vocational
education. Nowadays, the task of schools is teersiadents awareness of informing pupils
about the fact that formal education is only a ®der further learning and knowledge
acquisition. According to the rule that a humampgdearns through the whole life one should
explain the concept of constant education.

The term “constant education” is often used as romsym of: lifelong learning,
permanent education, constant learning. All thensesuggest gaining knowledge over the
period of many years without any breaks. The dediniof constant education shows that it
should “follow the development and serve to thedseaf development”. Constant education
is one of the most important elements of the gjsatd development of modern economies
because it makes people obliged to complete tloeational qualifications: it is also a greater
innovation, productivity of work and a grater numloé vacancies. All these skills make the
economy more competitive and give more possilslited a flexible adaptation to the
changing reality. This also has an impact on theeld@ment of modern technologies and on
more effective usage of technological achievements.

Among all the definitions of “constant educatiottiie most general term which gained
the credit of the public is the term of permanedtication, which means the educational
process lasting throughout life in all the possitmiganizational and programme forms and in
all the situations of interpersonal contacts.

In the term “permanent education” one can notiag tmasic streams of educational
activities:

- Natural education — (family home, local enviromt)e

- School education — (kindergarten — university),

- Parallel education — (non-school organizatiomal programme forms),

- Lifelong learning — (post graduation educaticonstant education of adults).

This shows that the constant education of adulteeted as non-school education and is not
the main responsibility of a person in a given parof time. One can notice the following
variants of constant education of adults:

» Self-education (it is the process of extended amdemed education which leads to
enrichment of both the intellect and personalitytt@ individual according to her/his
ideological, social, vocational and personal needs)

* Training (the process of raising formal qualificais, particularly the process of
theoretical vocational qualifications completindhigh ends with issuing a certificate
or diploma),

* Improvement (the process of systematic updatingyadening and deepening
knowledge and skills, as well as general and vonatiskills),

* Open education (the process of acquiring the ppessgd knowledge and skills, as
well as the process of personality improvement,emia¢ken by the individuals own
initiative and for her/his pleasure. The factorattimduce this kind of education in its
non-institutionalized form are mainly abilities amderests of the individual; whereas
in the institutionalized forms such as: open ursitass, courses, technical universities,
language studies, colleges and other organizationals which give a possibility to
deepen the level of knowledge and skills, but whiocmot result in vocational skills).

The area of undertaken activities and initiatisedefined in the national and foreign
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documents and directives. There is no specifid;cggitained legal act which regulates

these matters.

Basic Polish legal acts concerning the matters ected with constant education define

this term as:

- “education which takes place in the schools for l&gJualso gaining and
supplementing the general knowledge, skills an@tmaal qualifications in the non-
school forms, undertaken by people who fulfilleaost obligation”.(The Educational
System Act, Septembdt 2991, article 3, section 17).

- “Public Authorities lead up the policy whose aim tis achieve full, productive
employment through realization of programmes waykiagainst unemployment, as
well as: organizing and supporting the vocationaidance and vocational training;
public works and interventional works”.(The Repubiif Poland Constitution, April
2" 1997, article 65, section 5).

More information about the constant education idehich is identified with the idea of
lifelong learning is presented in the internatiodalcuments. In the Council of European
Union Resolution dated of June72002 one can find the entrlifelong learning must
cover learning from the pre-school age to that aofstretirement, including the entire
spectrum of formal, non-formal and informal leampirFurthermore, lifelong learning must
be understood as all learning activity undertakbrotighout life, with the aim of improving
knowledge, skills and competences within a persanat, social and/or employment-related
perspective. Finally, the principles in this cortskould be: the individual as the subject of
Iearningl, highlighting the importance of an authergquality of opportunities, and quality in
learning™.

Summing up one can say that the idea of constamta¢ion is the following:

- The comprehensive concept that contains formdl raan-formal learning throughout the
lifetime of the individual, which give the individl a possibility of achieving the fullest
development in his/her personal, social and vonatibfe,

- The idea which includes a set of perspectivegsveand educational tools, thanks to which
every person can better develop his/her abilittesaspirations throughout life,

- Itis a lifelong system in the meaning that itlirdes all the lifelong learning forms.

The constant education is realized through: trgsinvocational or hobby-related courses,
post-graduate studies, study visits, conferencesjirgars, through reading educational
newspapers and magazines, via educational prograramé&V and on the radio.

Public Employment Services realize constant edoicat the field of organizing trainings,
on-site vocational preparation, and internships aed through popularization of the lifelong
learning idea, through a social dialogue in thédfief employment and constant learning

policy.

! “Reallization of the idea of lifelong learning” etstatement of the European Commission.
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2. Strategies and programmes connected with the iss of constant
education.

2.1 Constant education in the European Union — seleed documents.

Constant education takes an important position amyrstrategic EU programmes, including
the Lisbon Strategy, the most important social ec@homic programme of the Union. In this
Strategy it is established that “the European espnehould become the most competitive
and dynamic economy in the world — the economy dase knowledge, able to develop
constantly, creating a greater number of jobs ardrging the social cohesion.” The way to
achieve the goal is to transit to the economy basethe knowledge. It means investing in
science and technology development, and in educatd training.

The issues of education and constant education \aése stressed in the European
Employment Strategy. Gaining qualifications is @fi¢he most important ways of realization
of the guidelines, especially those in pillar orenlarging the ability of employment training.
Also, qualifications acquisition plays an importaole in realization of both the second pillar-
the entrepreneurship development and the thirdrp#limprovement of workers adaptation
abilities. Education has also an important meanmgealization of the Social Integration
Strategy and the Social Protection European Styateg

The cooperation between the EU member states irfiekte of education and training is
realized through different programmes of the Comityuie.g. Socrates, Leonardo da Vinci)
and is based on the political agreements (The Bald@grocess whose aim is to create The
European Area of Higher Education; The CopenhageceBs whose aim is to create The
European Area of Constant Education).

The actions taken in the field of education wereedgnated in the Single Comprehensive
Strategy for Education and Training, which is atatied “Education and Training 2010”.

In 2000 in Lisbon the European Council called thember states to enlarge per capita
investments in human resources to reduce by haf0dy) the number of people aged 18-24
with incomplete secondary education (those nonditg school or training). The European
Council pointed to the necessity of popularizinguation and training by using the
information technologies, and also in connectiorthwscience and business. In 2001 in
Stockholm the report was accepted in which the geso Council shaped the goals for the
systems of education and training. To fulfil theeth strategic goals thirteen particular goals
were adopted. The strategic goals are the followiogimprove education and training
effectiveness, to enable the universal accessuoatidn and training systems, to open these
systems to the world. On May'5 2003 the Education Council defined five indicattor the
areas in which there should be an improvement oic&ibn and training by 2010. The
evaluation of the progress of the Lisbon Strategyedat the midpoint of its realization was
not good. Neither was the Statement of the Comomssalled “Education and Training
2010” in November 2003. In March 2004 on the basihis Statement the European Council
and the Commission for the European Council eldbdra report. In the Statement of
October 2%, 2006 entitled “Adult Education: It's never tootdato learn”, the European
Commission pointed out that the situation was woeptable in the field of realization of the
activities connected with education and trainingg dormulated five key guidelines for the
EU member states: eliminating the barriers conmeatgth participation in constant
education, assuring the quality of adult educatrespgnizing and confirming the results of
education, enlarging outlays connected with ageind migration, creating the system of
monitoring for the adult education system.
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2.2 Strategies and programmes of the national polydn the field of constant
education.

Thekey national strategic documentsn the field of constant education policy are dorid
below. They appoint the main direction for all iaitves and activities undertaken to improve
the citizens’ education, to develop human resoured to build the society based on
knowledge.

The Strategy of Country Development 2007-2015 it is the main strategic document of the
social and economic development of the countrg ihe reference for all the other strategies
and governmental programmes, and those elaboraterbtorial self-governments. The
strategy, according to the rule of balanced devetg, is based on three pillars: social,
economical, and environmental. It also defines ¢beaditions which should assure this
development. The main goal of the Strategy is igerthe level and quality of life of Polish
citizens and their families. The development ofstant education is one of the goals fh 3
Priority: the growth of employment and its qualityo assure the adequate level of
competitiveness of the economy, as it is pointedimihe document, it is necessary to have
the growth of adaptation skills of the workers amaterprises, and supporting lifelong
learning both within the educational system, aniside it.

The National Reform Programme 2008-201% it is a document which shows the activities
that are to be undertaken by the Polish governrimergalize the basic goals of the renewed
Lisbon Strategy. The main goal is to create thé Besopean circumstances for economic
activities in Poland, simultaneously assuring teealopment ability and high standard of life
to the citizens. In the priority area of the acta@ciety, The National Reform Programme
shows activities mentioned below, which are to mettte main goal: the development of
education in the society and economy based on lgune, modernization of the social
security system, active labour market policies, degelopment of institutions enabling the
growth of activeness of the civic society, suppaytand development of entrepreneurship and
enlarging the role of social partners and socialodue mechanisms, the development of
information society and deepening the informatikitiss In Activity | it was presupposed to
elaborate and to implement the Strategy of lifel@agning, to implement systemic solutions
serving to the development of the level of educatind competence of the citizens as well as
building the economy based on knowledge and thetydoased on knowledge.

The directions of the national policy in the fiedfl employment and labour market are laid
down in theNational Employment Strategy 2007-2013Its main goals are: employment
growth, unemployment delimitation, the growth ire thuality of employment. These goals
are to be initiated through the activities mentwbelow:

— supporting the creation of new jobs,

— developing constant education and rise in the tyualieducation,

— improving adaptation abilities of workers and eptimes and the flexibility of labour
markets,

- leading an active labour market policy towards pedpreatened with unemployment,

- leveling regional differences and counteractingdiserimination on the labour market.

The questions of education and training are desdriib the following documents:

Education Development Strategy 2007-2013vhich states that the main goal is to raise the
level of society’s education, and also guaranteemghigh quality of education.
Simultaneously, the Strategy forecasts a constaistng of the level of qualifications of
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adults, mainly vocational qualifications and basttnpetence necessary to function well in
the contemporary society.

Higher Education Development Strategy until 2016- it initiates the growth of significance
of higher education within the general educati@ystem. The goal is to improve the quality
of higher education, to adapt teaching to the lalmoarkets’ requirements, and to harmonize
in the framework of the European Area of Higher éation.

Constant Education Development Strategy until 2010- it shows the directions of
development of constant education in the contexded of lifelong learning and building the
society based on knowledge. The strategic goakweéldpment of constant education process
and lifelong learning is to help and direct the @lepment of personality, stimulating
innovativeness and creativity of the individual.eT$trategic goal will be realized through: a
better access to constant education, raising thétgwf constant education, cooperation and
partnership, the growth of the investments in humesources, being aware of the role and
meaning of constant education, facilitating the eascto information, counselling and
guidance.

Constant education plays also a great role intperational Programme Human Capital

It says about constant education in the followirgpa of support: growth of adaptation skills
of enterprises and workers, growth in access tol@ment, reinforcement of social
integration and development of education and coempet

The main goal of the Operational Programme Humapit@lais growth in the level of
employment and social cohesion. To fulfil this gaale following specific goals are to be
realized:

— to raise the level of vocational activity and dliio employ unemployed and vocationally
passive,

— to reduce the areas of social exclusion,

— to make education universal on every stage of educaimultaneously enlarging the
guality of educational service and its strongernamtion with the needs of economy based
on knowledge,

— to raise the potential of public administrationtire field of elaborating the policy and
giving service of high standard, as well as tofagire the partnership mechanisms,

- to increase the territorial cohesion.

In the framework of the Operational Programme Hur@apital, in the regional component,
there will be realized, inter alia, the activitiebose aim is to activate the unemployed and
those vocationally passive, preventing the socalusion and enabling an equal access to
employment for people and groups being discrimphabe the labour market, through
development of alternative forms of employment,sirey or changing vocational
gualifications, supporting employment in the seatbrsocial economy and promotion of
entrepreneurship and self-employment. In the cantéxconstant education the emphasis
should be laid on Priority IX. The development alueation level and competence in the
regions aimed at raising the quality of servicegred by institutions of constant education,
the practical and vocational education, and a ptmmoof benefits from raising and
supplementing education and vocational qualificetio

The support aimed at enterprises and their workdisinclude the reinforcement of their
potential and adaptation of qualifications to theeas of the regional development strategy,
also: supporting the transfer of knowledge in tteanfework of cooperation of the enterprise
workers, and both the scientific units and redeartd development units.
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Equating the educational chances on all the stafjesducation will be one of the main

directions of activities realized on the regior&aldl. Moreover, the support offered is aimed
at developing the new model of school work, whiall allow broadening the educational

offer with the key issues for pupils’ developmefilso, there will be actions undertaken to
aim at popularizing constant education of adult waise qualifications and supplement
education level in school and non-school forms,wedl as the actions leading to the
development of the higher education schools oforegliimportance.

A very significant issue is the assistance givetheodevelopment of human resources in the
rural areas, by giving access to high-quality etlanaand training through support for an
increase in employment outside the agriculture ssecand the development of
entrepreneurship.

Among the operational programmes which supportdigeelopment of human resources in
podlaskie voivodship we should mention thperational Programme for Development of
Eastern Poland,whose main intention is to create the instrumenswgfport for eastern
Poland’s voivodships, and the goal is to countettaesocial-economic problems of this part
of the country, with the use of the existing poiast for the development of regions of
Eastern Poland. The goal of the programme is “elecate the rate of social-economic
development of Eastern Poland”. The range of thenmention of the programme will
include the questions connected with creating mwodeconomy and supporting the
voivodship centres of growth and the infrastructofe¢he roads. The impulse for the new
economy creation will be the undertakings connecaaaong others, with the development
of higher schools infrastructure, the informatioocisty infrastructure, supporting the
innovations, as well as promotion and cooperatidre realization of the Programme will
cause the modernization of many walks of socialcenemic life of Eastern Poland: in
science, economy, communication, and generatingjolesv

2.3. Regional strategic and programme documents dgsing the directions
of constant education.

On the regional level the issues connected withstaot education were placed in the
following documents:

Podlaskie Voivodship Development Strateg2020—one of the main components and aims
of regional Policy is the development of human weses according to the needs of labour
market. This goal is to support the return to tbeational activity of the people being in a
very difficult situation, unemployed for a long et of time. The key element of the
development of human potential, especially in thiage areas, according to the Strategy, is
to stimulate the active attitude of the civil sagiand to support the bottom local initiatives.
The Strategy also mentions the activities whichtareause the arising of new jobs and to
create convenient circumstances to preserve thadtrexisting ones, giving also a possibility
to plan and adapt the work environment to the nedddisabled people when there is a
necessity and possibility. In the field of constaducation an offer containing the training
and vocational qualifications change was proposedth for the employed, the unemployed
and also for the didactic personnel taking partictviwill enlarge the vocational mobility of
the citizens. The chance to lower the unemploynerdl is to widen the educational offer
and to adapt this process to changing social-ecanoircumstances considering the local
needs. The activities planned in the Strategy @am@atise a reinforcement of the institutional
service and the active labour market policy creaiadthe local and regional level, an
improvement of information and the vocational guicka accessibility, an adaptation of
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vocational education system to the labour marketlsewhich should have a positive impact
on the social-economic development of the region.

The instrument that realizes the Podlaskie VoivguElevelopment Strategy is tliegional
Operational Programme of Podlaskie Voivodship 2002013. The podlaskie voivodship
has to cope with the challenges which are brougtit the integration with the European
Union, especially in the field of competitivenedseaterprises on the homogeneous market
and in connection with the fast process of a ttasifrom the industrial society to the
information society. The main goal of the programisieto enlarge the rate of economic
growth aimed at creating new jobs, respecting preserving the natural and cultural
heritage of the region. The basic area of inteiganin the framework of the Regional
Operational Programme is the activities aimed at ¢heation of the regional economic
potential and the growth of social integrationhe support will be connected with
enlarging the educational offer and binding the edcational directions with the
needs of the regional economyThe undertaken activities will stimulate the deyahent
and improvement of the material base of educatimséitutions on all levels of education,
including constant education.

The document which gives the goals and the aa@#vitirections in the field of education
policy in the voivodship is thé@rogramme of Education Development of Podlaskie
Voivodship until 2013. Strategic goal Il is directly connected with comstaducation. It is
called: Supporting constant education in accordanwgéh the innovativeness and
entrepreneurship development in the region. Inftaemework of this goal the following
actions were adopted :
- reinforcement of constant education system integratith the traditional education
system,
- supporting education in the vocations sought-aftethe labour market,
- raising the quality of vocational education,
- reinforcing the cooperation between higher edupatithools and the economic sector
in the field of innovations.
The Polish Employment Strategy until 2015 designthe directions of podlaskie voivodship
self-government’s policy in the scope of the awiondertaken on the labour market, having
an impact on the labour market. The Strategy isosethe basic strategic goals of the
European Union, the country and voivodship, anshiws the directions and priorities for
undertaking suitable activities on the regionalolabmarket, also connected with constant
education. One of the basic goals shaped in treteSly is abetter education and higher
vocational qualifications, because the qualitative dimension of human ressurwhich
decides about its own potential, being strictly rmected with education, was acknowledged
as an important element supporting the positivengba on the regional labour market. The
Strategy also emphasizes the meaning of populgrihie idea of constant education, based
on education and training, in the voivodship. The llevel of awareness of the regional
community about the significance of constant lesgniand also the low quality of this
learning is thought to be the determinant of thioas within this goal. According to the
above, within the goal there is a priority namraging the education quality and the
equipment of vocational schoolsWithin this priority the following detailed goals were
adopted:
- to support constant education and the actions lf@r tocational development
according to the labour market needs,
- to support the training in the vocations and skillich are sought-after by employers
on the labour market,
- to reinforce the development and innovation po&mti vocational schools.
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The activities mentioned in the Strategy will bederiaken between 2007 and 2015 in the
framework of the regional action plans for employtnelaborated yearly, which according to
the propositions placed in the Polish Employmentat8gy until 2015 will be its
operationalization. The plan, as a operational pathe strategy will narrow the goals and
priorities described in the Podlaskie Employmentategy until 2015 in the scope of
development and supporting human resources in d#ggormr, vocational activation and
counteracting unemployment.
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3. The current situation in podlaskie voivodship inthe context of constant
education.

3.1 The situation on the Labour market in podlaskievovivodship
3.1.1 The employed and the unemployed

At the end of 2007 in the national economy of Bed region there were 410.8
thousand peoplemployed , which is 54.9% of the people being at the progacage. In
comparison to the previous year, the number ofetimployed increased by 16.4 thousand
people, which is 4.2%. Podlaskie voivodship isymdally agricultural region and the number
of the employed in agriculture is high. In 2007%vias 33.3%, which is twice the national
average (15.5%). Compared to the previous year,irttlieator lowered (it was 34.7%),
which means that the unfavourable employment siracin the village areas is changing
systematically. Generally speaking, in the struetof the employed in Podlasie region the
services sector dominates - 45.7% and its contabwgnlarges; by analogy the contribution
of the industrial sector also enlarges - 20.3%atend of 2007.

Over a few years the constant improvement of theua market situation has been
noticed both at the level of the country and thgiae. The year 2008 brought further
positive changes although their tempo lowered. @Widence is both in the unemployment
and employment indicators in the region. In 200 régistered unemployment lowered
by 13.0 thousand people, which is 26.6%, and ir820y further 3 thousand people, which
is 6.1%, and remained at the end of the yeaheretvel of 45.8 thousand people ( whereas
at the end of 2007- 48.8 thousand people). Thistezgd unemployed in labour offices of
podlaskie region at the end of 2008 made up 9.8% ek ocationally active (in the previous
year it was 10.7%). The unemployment rate in thieadship was, for the first time over a
few years, higher than the national average — By fiercentage point (lower by 0.7% in the
previous year).

Simultaneously, the number of the employed was grgwlhe average employment
level’ in the industrial sector was 94.8 thousand peipp&907, which is 1.5% more than the
year earlier. In 2008 the employment grew by furth&% and amounted to 99.9 thousand
people. The growth was connected with the employnmethe private sector (by 7.8%), and
a simultaneous fall was noticed in the public seflty 10.6%). Taking into account particular
areas of the economic activity, the employment greainly in the mining industry (by
11.7%), in hotels and restaurants (by 10,0%), endport, warehouse economy and
telecommunications (by 9.5%), in the constructia@tter (by 7.9%) and in trade and
renovation sectors (by 6.6%). The drop in the ayeramployment was noticed in the
production and supplying sector of electricity, gasl water (by 2.4%).

The improvement on the labour market is the resfuthe vocational activity growth®
of the voivodship’s population. The number of vomaally active was 551 thousand people
in the fourth quarter of 2008, which is 4.6% mdmnart the year before. The indicator of the
vocational activity in the group of population ageabove 15 was 55.4%, which is by 0.3
point more than in the previous year , and thecawir of employment was 51.5%, which is

2 podlaskie Voivodship Statistical Yearbook 200&tiStical Office In Biatystok 2008, p.113,

% Polish Labour Market December 2008, VoivodshipdwabOffice in Biatystok, Biatystok 2008, p.3

* The statement about social-economic situatioroitigskie voivodship 2008, Statistic Office in Bisiigk,
December 2008, p.2 and further.

® Economic activity of the population In the podl@skoivodship in the 4th quarter of 2008, StatistiOffice in
Bialystok, Bialystok December 2008, p.2 and furtheww.stat.gov.pl/urzedy/bialystok
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by 1.0 point more. It should be emphasized thah adicators are higher than the national
average (the indicator of vocational activity - B, the employment indicator — 51.0%).

The statistical data show that podlaskie voivodsisippresented positively in the
perspective of the country. In the perspectivehef EU member states the unemployment is
still high (unemployment rate in the group of the E7 countrie¥ at the end of November
2008 was 7.8%) and refers to people with low qicalifons or those having skills and
education which are not needed on the present tabatket. That is why, although there is
high labour resources supply, the employers froenpibdlaskie region, like the employers in
other regions of the country, have troubles witlpkrying workers of particular occupations,
those having both experience and practical skillsis phenomenon is increased by the
migration processes of people, labour emigratiaoad of young, well-educated people with
the qualifications needed also on Poland’s laboarket. The data of the Main Statistical
Office show that at the end of 2007 outside Poldmete were temporarily about 2270
thousand people and the number grew by 320 thogsaitkin one year only and doubled in
the period of Poland being a member of the EU @ @usand in 2004 and 1,950 thousand
in 2006), of which 1,925 thousand Polish citizetayesd in Europe (770 thousand in 2004 and
1,610 thousand in 2006). Most of emigrants fromaRdlstayed in the member states of the
EU - about 1,860 thousand at the end of 2007. &kisnates include also those Polish
citizens who for a long period of time were staymgside Poland, also in the EU countries,
irrespective of the status of their residence. @lifjh the scale of emigration was growing
later on, the dynamics of it was falling dramatigal

In 2008 the number of citizens in the voivodshiswséll falling. At the end of 2008 in
podlaskie voivodship there lived 1 192.7 thousaaadpte and it was by 0.7 thousand less than
at the end of 2007. The negative natural growttniwithe previous years become positive
(+0.6%0) in 2008, which was the effect of the numbebirths growing and deaths falling.
The scale of migration outside the region also, falthough the balance of internal and
external migrations for permanent residence wasiines and within the period of 9 months
of 2008 it was -1,353 (the year earlier the migmatbalance was -1,901). The migration
phenomenon still has an impact on lowering the remalb population, but the migration now
is more within the country than abrad

A worrying phenomenon is the deterioration of ageucture of voivodship’
population: there is a lower number of people atghe-productive age (under 17) — by 59.4
thousand people, which was by 19.7% between 20012607, and there is a higher number
of population at the productive age (women agecb98&nd men aged 18-64) - by 25.3
thousand people, which means by 3.4%, and the aeuoflpopulation at the post-productive
age (women aged 60 and more and men aged 65 am] muy 6.8 thousand people, which
means by 3.4% (table 1).

6
Eurostat

"Information about the number and directions of eatign from Poland 2004-2007. Main Statistical €xfi
July 2008,
http://www.stat.gov.pl/cps/rde/xbcr/gus/PUBL _Infaoja o _rozmiarach_i_kierunk_emigra_z_Polski_w_lata
ch 2004 2007.pdf

8 Initial results. The statement about the socialeeic situation In podlaskie vovivodship, 11/2088&tistic
Office in Biatystok November 2008, p. 2
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Table 1
Population of podlaskie voivodship with the divisia into age groups 2001-2007

Population number in thousands (on December 31)
Year total Pre-productive age Productive age Post-pridduiage
2001 1219.9 301.7 722.4 195.8
2002 1207.7 291.6 719.0 197.0
2003 1205.1 279.7 727.3 198.1
2004 1202.4 269.1 734.6 199.0
2005 1199.7 259.8 740.4 199.5
2006 1196.1 250.6 744.7 200.8
2007 1192.7 242.3 747.7 202.6

Source: The Statistical Yearbook of Podlaskie Vdaip20032008, Statistical Office in Biatystok, Biatystok.

A disadvantageous feature of Podlasie region’s uaboarket is also the territorial
differentiation of the unemployment level. The reghlocal indicator of the unemployment
rate (17.4% - Sejny powiat) was almost three titmgher than the lowest indicator (6.2% -
Siemiatycze powiat).

3.1.2 Labour market and education

The positive phenomenon of Podlasie region’s labmarket is the rise in the level of
education of its inhabitants. The percentage oplgewith post-elementary education grew
from 45.5% to 60.5%, taking into account the datenf 1988 and 2002 from the censuses.
The percentage of people with elementary educatmmamplete elementary education and
without any education at all dropped — by 19.6%e Diggest growth referred to the people
with higher education — from 5.3% to 9.5%. The grai people with secondary and post-
secondary education grew — by 55.5% and those batiic vocational education- by almost
21%. A significant growth of percentage of peopléhwpost-elementary education was stated
in villages — from 27.9% in 1988 to about 45% if®20together with higher education there—
from almost 2% to almost 4%. The percentage of lge@pthout any school education
dropped by half (table 2).

Table 2
Population aged 15 and more by sex and educationvig
1988 2002
n men | women
Education level In Percent-| 1988
thous- ~
thous- | Percentage age =100 percentage
ands
ands
Altogether 879.6 100.0 975.0  100.C 110.8 100.( aoaq.
Higher 47.0 5.3 92.8 9.5 197.p 8.3 10.4
Secondary and post-secondary 201.1 22.9 312.8 32.155.5 28.0 35.9
Basic vocational 152.4 17.3 184.2 18.9 120.9 24.9 3.31
Elementary complete 357.8 40.6 31319 32.2 87.9 33.1 31.3
Elementary incomplete and | 151 | 13¢ | 568 | 58 | 46.7 4.2 7.3
without school education
Unspecified X X 14.5 1.5 X 1.4 1.5

a - together with the unspecified education (niaya

Source: Population. Quantity and demographic andakeconomic structure. Podlaskie Voivodship 2002,
National Public Registration of Population and §ld&ublic Agricultural Registration 2002, StatiatiOffice in
Biatystok 2003, p. 33
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In theeducational system of podlaskie voivodshipfor some years, the number of students
in secondary schools has been dropping. In theaoschear 2007/08 in secondary schools
there were 55.5 thousand students. On the leva@dndary education the highest number of
students learnt in general schools — 24.9 thoustudents, 3.8 thousand students learnt in
profiled (specialised) schools. 20.2 thousand stisdattended technical schools and 5.9
thousand learners belonged to basic vocationalsdsho

The number of those attending secondary schoolgpdb by 1.5 thousand students (2.6%).
This was caused by the demographic depressiorhimot In comparison with the previous
year the number of students of general secondéigoss dropped (by 2.2%) and the number
of students in profiled secondary schools by 31.Z%er initial growth of interest in
education in profiled schools, giving chances téambthe matura examination certificate,
students and their parents verified their aspiratiand the ability to manage the syllabus
itself. On the other hand, the number of studesutigttt in vocational schools grew by 5.7%
and the number of students in technical seconddmydds- by 3.8%.

The number of students in post-secondary schaolspeéd. In the school year 2007/08 post-
secondary education included 11.2 thousand studbnts’.4% less than in the previous
school year). The interest in education in sociafifes, IT, medical, social care, security and
transport was falling. The areas of rising intesesme the following: pedagogy, economy and
administration, engineering and technology, architee and construction, agriculture and
services for people.

Between 2005 and 2008 in the region there was vt observed in the education ratio,
which indicates whether the education system igsgible and whether people are interested
to educate themselves formally, and also throudfierdnt forms of constant education. The
aspirations of society grow in the field of educaton higher levels.

In the analyzed period the interest in and thessbility of education on the vocational level
dropped, and it is the result of the educationrref¢Table 3). However, one can notice the
tendencies of vocational education restoration.

Table 3
Education ratios gross 2005/2006-2007/2008

Indicator School year School year School year

2005/06 ( %) 2006/07 ( %) 2007/08 (%)
Pre-school education (6-years-old) - 96.2 92.4
Elementary schools 97.2 96.7 96.0
Gimnazjum (Lower secondary schools) 99.1 99.0 98.5
Vocational secondary schools 10.2 10.2 11.1
General secondary schools 55.2 56.4 56.1
Technical schools and specialized 51.9 48.5 46.6
secondary and technical schools
Post secondary schools 17.8 19.6 19.0
Higher schools 41.4 41.6 41.7

Source: Statistical Yearbook of Podlaskie Voivods?006,2007,2008, Statistical Office in Bialyst&katystok

The value of education ratio gross depends, onotiee hand, on the number of people
learning on a given education level, on the othardy it depends on the number of people
aged for the given education level. Over the last years there has been a constant drop in
the number of learners and graduates from elemestdrools, which is considered as an

° Statistical Yearbook of Podlaskie Voivodship 2088atistic Office in Biatystok, Biatystok 2008163 and
further.
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effect of the demographic depression. In podlaskizodship, comparing the school year
2007/08 with the school year 2005/06, the numbdeariners dropped by 9.4 thousand. As a
consequence, in the years to come one will obsea@nstant drop in the number of learners
on all the levels of the educational system.

The structure of education in the podlaskie voivials population is changing.
Unfortunately, there are no fully reliable datatbrs issue. The synthetical information in this
field, gained from the questionnaire analyses, does reflect, as it seems, the actual
educational structure of the inhabitants in thel&wd region.

The accessibility of the educational system and grewth of aspirations of the society

resulted in a growing level of education of podlaskoivodship. More and more people

continue learning on higher levels. There is ainsigne number of students in post-secondary
schools, colleges and universities. Although, imegal, the condition of basic vocational

education is far from good, the interest in edwsabn this level is on the increase. Table 4
shows the level of education of the podlaskie @dship’s population between 2006 and
2008.

Table 4
Population of podlaskie vovivodship aged 15 and meraccording to the level of
education between 2006 and 2008

2006 (IV quarter)| 2007 (IV quarter 2008 (IV qua)te
. Number % Number % Number %
Education level in in in
thousands thousands thousands

Higher 120 13.4 139 14.5 161 16.2
Post-secondary and vocational 198 291 214 22 4 290 29 1
secondary
General secondary 86 9.6 99 10/4 115 11.6
Basic vocational 178 19.9 184 19.p 186 18.7
Lower-secondary (gimnazjum),
elementary, incomplete elementary, 313 35.0 319 334 312 31.4
and without school education
Total 895 100 956 100 995 100

Source: Statistical Office in Bialystok, Biatystok.

The education level has an important impact ondahoarket indicators (Table 5). People
with higher education are in a far better situattonthe labour market, although, even in this
group, there is a growing threat with unemploym®@&sspite this, in the group of people with
higher education the unemployment rates are muéreint from the unemployment rates in
the remaining groups. The lack of qualificationskesathe risk of unemployment higher and
has an impact on how long the unemployment lasts.

Table 5
Vocational activity of the people in podlaskie voigdship BAEL 2006-2008
(IV quarter) according to the level of education

Level of education \ 2006 | 2007 | 2008
Vocational activity rate (%)
Higher 85.0 84.9 82.6
Post-secondary and vocational secondary 64.1 71.5 73.2
General secondary 38.4 47.5 53.9
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Basic vocational 71.3 70.1 67.2
Lower-secondary (gimnazjum), elementary,
incomplete elementary, and without school 26.2 25.1 22.4
education
Employment rate (%)

Higher 81.7 82.7 79.5
Post-secondary and vocational secondary 56.6 65.4 67.7
General secondary 33.7 44.4 49.6
Basic vocational 62.9 59.8 61.8
Lower-secondary (gimnazjum), elementary,
incomplete elementary, and without school 22.0 23.5 20.5
education

Unemployment rate (%)
Higher 3.9 1.7 3.8
Post-secondary and vocational secondary 12.6 8.5 7.5
General secondary 12.1 8.5 8.1
Basic vocational 11.0 14.7 8.0
Lower-secondary (gimnazjum), elementary,
incomplete elementary, and without school 15.9 6.3 8.6
education

Data: Economic Activity of the Population in Pod&@sVoivodship in the % Quarter 2006,2007,2008,

Statistical Office in Biatystok, Biatystok, Marct®@7, 2008, 2009.

The unemployed according to the education level angualifications gained

The highest number of unemployed is characterizgdthe level of

on the labour market.

education and
gualifications gained, which confirms the dependenbetween education and the position

Table 6

The unemployed registered in podlaskie voivodshipcaording to the level of education
2001-2008 (data of the end of the year)

With the education:
Post-secondary . Lower-
YEARS Total hi . General- Basic secondary
igher and vocational ; . )
secondary secondary | vocational | (Gimnazjum)
and lower*

In absolute numbers
2001 86471 3431 20834 6193 29005 27008
2002 86074 4049 20434 6083 28323 27185
2003 81274 4478 19132 6141 25817 25706
2004 76125 4927 18379 6172 22974 23673
2005 73193 5321 17677 6430 20930 22835
2006 61773 4920 14827 5875 16502 19649
2007 48796 4036 11240 4947 12853 15720
2008 45821 4595 10418 5097 11516 14195

Percentages

2001 100.0 4.0 24.1 7.2 33.5 31.2
2002 100.0 4.7 23.7 7.1 32.9 31.6
2003 100.0 5.5 23.5 7.6 31.8 31.6
2004 100.0 6.5 24.1 8.1 30.2 31.1
2005 100.0 7.3 24.1 8.8 28.6 31.2
2006 100.0 8.0 24.0 9.5 26.7 31.8
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2007 100.0 8.3 23.0 10.1 26.3 32.2

2008 100.0 10.0 22.7 11.1 25.1 31.0

*including: until 2002 — with elementary and incolete elementary
Source: Voivodship Labour Office in Biatystok.

The highest number among the registered unempl@yedthe people with gymnasium
education and lower, and those with basic vocatiedacation, whose contribution in the
general number of the unemployed at the end of 208831.0% and 25.1%, respectively.
During the 12 months of 2008 the percentage of leeeh education lower than secondary
was decreased by 2.4 percentage point. The pegeenfapeople withpost-secondary and
vocational secondary educationalso dropped by 0.3 percentage point and amoutated
22.7%. There was also growth in the percentagbeofihemployed witlhigher education—

by 1.7 percentage points, reaching as high as 10.0%e growth was also noticeable — by 1
percentage point - in the number of the unemplayithl general secondary education, which
reached the level of 11.1%.

However, as one can notice from the above, the patiacentage of people with the lowest
levels of education (basic vocational, lower-see@oydand yet lower) is dropping
systematically; between 2001 and 2008 it droppeehevy 8.6 percentage points - from
64.7% at the end of 2001 to 56.1% at the end oB2(®imultaneously, in the population of
the unemployed in the podlaskie region there isoavipng percentage of people without any
vocational qualifications, it means the graduatiegemeral secondary schools (from 7.2% at
the end of 2001 to 11.1% at the end of 2008). Baest number of the unemployed are the
graduates from higher education schools (4.6 thwlgseople — 10.0%), although the
percentage of the unemployed specialists is grodragatically (in 2001 it was only 4%).

3.2 The education service market

3.2.1 Constant education of adults in schools

According to the act on the educational sysferonstant educatiois meant as education in
schools for adults and also gaining and supplemegritie general knowledge, skills, and
vocational qualifications. Constant education witthe educational system is organized and
conducted in:

- schools for adults,

- institutions of constant education, practical edoca institutions and centres of
supplementary education and vocational improvemdtth enable people to gain and
to supplement their general knowledge, skills, amchtional qualifications.

What is more, constant education can be realizezblpalled commercial principles or by the
regulations specified in other legal atts.

On the national level the person responsible fer ¢bordination in the field of constant
learning (adult education) is the Minister of Nati Education, who cooperates with other
ministers in the given field of education, for exaen labour, economy, culture and health.
Public schools for adults are organized and comdudiy the central (governmental)
administration units and territorial self-governrhanits. The Minister of National Education
can create and conduct public education institstmmthe national level.

® article 3 section 17 of the Act on the educatiaystem, Septembel’2991.
™ Adults learning. Topic Review, Ministry of Econorand Labour, Warsaw 2005.
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Non-public schools are organized and conductedelggll and natural persons (e.g. social
organizations and associations).

Constant education in non-school forms is organidsd schools, employers, social
organizations and associations, religious orgaioi@at The participation of adults in constant
education in non-school forms is characterized éhtively low participation ratio (in
comparison with the other EU countries).

Adult constant education in school forms takes @lac elementary,lower-secondary, basic
vocational schools, secondary, post-secondary ayeheducation.

Schools for adults

Schools for adults give a possibility of raising lormal education after fulfilling the school
obligation (until the age of 18 in Poland). In flast period the number of secondary schools
for adults rose significantly, which can be conedowvith a higher awareness of people being
on the labour market as to the role of educatiod #re necessity to raise the level of
education (Table 7).

Table 7
Schools for adults according to the level of edudah in the school years 2005/2006-
2007/2008
School type 2005/2006 | 2006/2007|  2007/2008
The number of schools for adults

Total 154 168 156
Lower-secondary 4 4 2
Basic vocational 2 2 2
General secondary 95 109 109
Specialized secondary 3 3 1
Technical secondary 50 50 42

*together with supplementary general-secondary slshend supplementary technical schools.
Source: Main Statistical Office, Teaching and edioce2006, 2007, 2008

The number of schools for adults shows the needhisrform of education. Compared to
other types of schools, the biggest interest wageimeral secondary schools in contrast to
secondary technical schools, the number of whiopgmked significantly (Table 8).

Table 8

The number of students in the schools for adultsebrning on a day basis, evening basis,
extramural basis in the school years 2005/2006-20Q008

School type 2005/2006 | 2006/2007|  2007/2008
Number of students In the schools for adults
Total 10392 9431 8473
Lower-secondary 226 208 72
Basic vocational 29 34 33
General secondary 7123 6963 6614
Specialized secondary 235 232 153
Technical secondary 2779* 1994* 1601*

* Together with supplementary general secondargaisiand supplementary technical schools.

Source: Main Statistical Office, Teaching and etioce2006, 2007, 2008
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The students of adult schools were mostly learmnthe evenings and extramurally (Table
9). The situation can result from the fact thaighimumber of employed people supplement
their qualifications by studying in the schools &atults because the labour market demands
this and besides, there is a greater awareneks oktcessity of learning.

Table 9
Students in schools for adults according to the edation forms in the school year
2007/2007-2007/2008

2005/2006 | 2006/2007 | 2007/2008
School type Students
d e ex d e ex d e EX
Total - - - - - - 72| - i
Lower-secondary - - 29 - 34 - - 33
Basic vocational - 23] 280 - - - 130 206278
General secondary i 2085 - 32 | 200 - - | 153
Specialized secondary - 89 1905- | 118| 1483

d — day, e — evening, ex- extramural
Source: Main Statistical Office, Teaching and etioca2006, 2007, 2008.

Higher schools

At the beginning of the 1990s, the educational rasipns of Polish people were awakened
(likewise of the inhabitants of Podlasie regionfisTled to significant growth in the number
of people studying in higher education schools. Nd® higher education schools operate in
podlaskie voivodship. In 2000/01-2007/08 seven heker education schools were set up in
the region. In the academic year 2007/08 on thetdgr of podlaskie voivodship 53.4
thousand students were studying, which is by 45&leefewer than the year before. In the
structure of educational courses there is a biggerest in humanities.

In contrast to the previous years, in the acadgraar 2007/08 the number of students of
higher education schools dropped. But higher edutas still treated as a better vocational
perspective. In the academic year 2007/08 on thigoiy of podlaskie voivodship 19 higher
education schools were run, with 53.4 thousandesiisdthere, which was 0.8% less than the
year before. Considering all the students of thdlgskie region, most of them, 26.8%
studied at the University in Biatystok (14.3 thomdapeople), 22,8% of students (12.2
thousand students) at the Technical University. isldAcademy, one of the oldest higher
education schools in the region, had 7.8% of thélgskie region’s students (4.2 thousand

people).

Table 10
Number of student of higher education schools in sool year 2005/2006-2007/2008
2005/2006 | 2006/2007|  2007/2008
Type of higher education school Number of students of higher education
schools
Total 53306 53905 53447
Universities 13248 13907 14306
Higher technical schools 13706 12623 12192
Higher agricultural schools 1675 1695 1685
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Higher economic schools 10591 9730 8830
Higher pedagogical schools 952 1470 1841
Medical academies 3707 3928 4150
Higher vocational schools 3097 4514 5190
Other schools 6330 6038 5253

Source: Main Statistical Office, Teaching and etioca2006, 2007, 2008.

Higher education schools offer education in thdimtary system (day studies) or non-

stationary (evening, extramural). The high numbfestadents studies non-stationery (Table
11). It can be the result of the fact that a highmber of working people treats higher

education as the supplementation of qualificatievisch are needed on the job position they
have. It is not meaningless that the costs of stigdyhemselves make people go to work to be
able to pay for the education.

Table 11
Students according to the form of education in thechool years 2005/2006-2007/2008
2005/2006 | 2006/2007 | 2007/2008
. Percentage of studying by given form
Type of higher school Station Non- Station Non- Statio Non-
-ary | stationary| -ary | stationary| nary stationary
Altogether 24047 29259 24463 29442 24404 29043
Universities 6496 6752 6896 7009 7385 6921
Higher technical schools 8037 5669 7920 4703 7909 2834
Higher agricultural schools 386 1289 337 1358 318 3671
Higher economic schools 2709 7882 2355 7375 1694 3671
Higher pedagogical schools 157 795 200 1270 200 4116
Medical academies 2911 796 3061 867 3289 861
Higher vocational schools 1316 1781 1937 2577 2205 2985
Other schools 2035 4295 175p 4283 1404 3849

Stationery — day, non-stationary — evening, extnam
Source: Main Statistical Office, Teaching and etioca2006, 2007, 2008.

In the academic year 2006/07 higher education $shaidhe podlaskie region were finished
by 11.8 thousands of graduates, which is 10.1% rtitae the year earlier. Among all the
students of higher education schools there wereergoaduates of non-stationary schools —
54.3%. In the podlaskie voivodship there is a bro#fdr of private schools which is an
alternative to public ones — 2.2 thousand of greekigraduated from private higher economic
schools.

The constant education form is post-graduate studiganized by state and private higher
education schools, research institutions and tem@gs of Polish Academy of Science and
Technology.

3.2.2 Non-school education forms

Raising vocational qualifications and general etlooan non-school forms (besides the post-
graduation studies) can be provided by: state amdstate education institutions. Among the
state institutions of constant education therenamstly centres of constant education, centres
of practical education, and supplementary trairang vocational improvement centres. The
centres of constant education can run the schooladults. In 2008 (data of the system of
Educational Information, March 2009) in the podlaskoivodship there were 2 centres of
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constant education, offering school education foand 20 centres of constant education,
which offered only non-school forms. What is mava, the territory of the voivodship there
were 25 non-state (non-public) organizations ofstamt education and practical education,
11 centres of practical education and 37 centresupplementary education and vocational
improvement.

The Centres of Constant Education offer school rammatschool forms of education. Among
the school forms there are evening schools andmxtral schools for adults. Among the non-
school forms there are courses and qualificatioxeménations, which lead to a given
vocational title (for example: skilled worker), gsas that prepare for distance learning
examinations based on the syllabus of general secprschool for adults, both in its day and
extramural forms, technical schools and vocatiosedondary schools. In the centres of
constant education people can also attend coursie \prepare for the given occupation and
supplementary courses which upgrade the currenvletige. The Centres of supplementary
education and vocational improvement provide supplgary education for juvenile
employees and realize tasks connected with th@leomentary vocational education for
adults. The goal of centres of practical educaisoto prepare practically to work in a given
specialization (e.g. Electrician, IT specialistheTCentres of practical education also organize
practical classes and vocational practices foresitgdof vocational secondary schools and
practices for students of higher education schodley take an important place in the
structure of vocational education, provide withtablie didactic, technical and personnel
environment for a fuller realization of the syllabguidelines for vocational education.

Courses and trainings can be also organized bystaia; non-profit training institutions, like:
associations, foundations, partnerships, co-op@stinatural and legal persons who conduct
an educational activity.

There is a lack of data in the voivodship which Vdoiwlly characterize educational services
offered by subjects according to the commercialqpies.

Training institutions register

Since December®12004 in the voivodship labour offices, accordintgythe regulations of
the law on employment promotion and labour markstitutions of April 28' 2004, training
institutions have been registetédrhe register plays the role of a tool which hasnapact on
greater accessibility and quality improvement & $ervices of training institutions. Training
institutions which offer trainings for the unempéalyand job-seekers can obtain commissions,
financed from public resources, to provide traisingfter being registered in the training
institutions register.

The number of training institutions registered indjaskie voivodship has been rising
systematically since 2006, from 249 to 317 trainimgjitutions. There are significantly more
non-state institutions, and the organizational fefunning the company is mostly a natural
person or association, a foundation or a partngrsimd another legal person. Those forms
make up together 80% of all organizational form#$aiis more, the most popular forms of
educational offers over the previous 3 years in Yoesodship were: courses, training
workshops, seminars and conferences, and practitesiships and vocational preparations.
The institutions with accreditation or quality maskand for about 20% of all training
institutions in the region, and about 30% of ingidns are those registered in the territorial
self-government.

12 Journal of Laws of 2008 No. 69, item 415 withther changes.
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Table 12
Training institutions registered in the training institutions register 2006-2008 —
selected data

Range 2006 2007 2008
Number of institutions including branches 249 301 317
Including the state ones 22 28 27
Training institutions with accreditation or
quality mark 53 59 63
Training institutions which are registered in
by territorial self-government unit 89 96 97
Most offered educational forms:
courses 241 289 301
Training workshops$ 137 170 180
Seminars, conferences 128 153 158
Practices, internships, vocational preparation 98 119 133
Number of the unemployed and job-seekers
supported in finding employment 1464 1707 1592
Total number of people trained (the
unemployed and job-seekers) in the
voivodship structure 14062 14916 14781
Divided into:
On the labour offices initiative 6049 6217 6237
On the individual initiative of the unemployed. 4141 4259 4188
On the initiatives of other institutions pr
organizations 5114 5227 5392

Source: Department of Labour Market reports for ttiaéning institutions 01.01.2006-31.12.2006, 012007-
31.12.2007, 01.01.2008-31.12.2008, Training lastihs Register.

The number of the unemployed and job-seekers wteived employment or other paid job
after attending a training was 1464 in 2006, 1702007 and 1592 in 2008.

The number of the unemployed and jobseekers wheved support in finding employment
is stable and amounts to almost 15 thousand peldplst of the people from this group attend
trainings on the initiative of labour offices, temaller number of people are in the group of
those learning on their own initiative. In podlaskioivodship the most frequently organized
trainings are those connected with: transport sesyisuch as: driving licence courses, other
training areas, information technology and compusage, accountancy, banking, insurance,
investment analysis, technology and trade in teciniarticles, and development of
personality and vocational career. The above meetioenjoyed the greatest popularity
among trainings and in 2006 the sector of admattistn was very popular.

Accreditation of organizations which offer constanteducation

The constant education organizations accreditati@s first introduced in 2004 in the
regulation of the Minister of National Educationda®port of December 20, 2003 on
accreditation of organizations providing constaduaation in non-school forrfs The

13 Journal of Laws No. 227, item 2247
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centres of constant education, supplementary eidacand vocational improvement (state
and non-state) and the subjects which provide dueaional activity in accordance with the
regulations on economic activity freedtircan apply for accreditation of the education Hoar
whose aim is to confirm that the institution fudfithe requirements and quality criteria. In
podlaskie voivodship according to the data of M&y2R08, the accreditation was given to 17
institutions. Most of them are situated in Biahfsto

3.2.3 Trainings for the employees of enterprisesn ipodlaskie voivodship

Entrepreneurs are also involved in the proces®w$tant learning. Enterprises which want to
be competitive on the market must develop and ddutizeir employees. Training and
development of the workers become more and moneedaby modern companies, which
consider them as something necessary for the comfde survel’ conducted in 2007 in
podlaskie voivodship shows that the employers fritia region are eager to send their
employees to trainings. The percentage of ent@priwhich directed their workers to
trainings was 42% (excluding the obligatory tragensuch as work safety regulations).
Employees from the surveyed companies mostly paatied in the trainings like: labour law,
new legal acts and human resources (18.3%), profedsselling techniques and customer
service (17.6%) and accountancy and finances (16.5%

The most common reason for not sending workerfedrainings was a high financial cost,
44.4% of the respondents thought that the traimmg® too expensive. Unfortunately, 39.9%
of those responding saw no reason why to train &rgtkand 20.9% send no workers to
trainings because there were no trainings whichlavsuit the needs of the company.

The employees most often upgraded their qualibeation courses (trainings, seminars) — this
response was chosen by 70.6% of respondents. 3&.4%6rkers attended higher education

schools, and 17.5% were the students of post-gtadsitadies. Almost one in ten of the

respondents indicated other forms of raisingifjoations. The most frequent ones were the
following: gaining the experience/practical skits34.0%, self-education — 34.0%, internal

trainings — 31.9% (Table 13).

Table 13
Ways of upgrading qualifications by employees

Number of % of % of the responding indicating
Responses N )

indications| responses the given response
Courses (trainings, 355 53.0% 70.6%
seminars)
Higher studies 178 26.6% 35.4%
Post-graduate studies 88 13.1% 17.5%
Other 49 7.3% 9.7%
Total 670 100.0% 133.2%

* Percentages do not sum to a 100 because thendspis could choose even three responses in ogtajue

The most popular form of support given to the empés who wanted to upgrade their
gualifications was financial support in the area spipplementing education (59.4% of

14 Act on the economic activity freedom, July 2, 2@0durnal of Laws of 2007 No. 155, item 1095 ittther

changes)

15 Dynamics and needs of regional labour marketénagpinion of employers from podlaskie region, VIO i

Biatystok, 2007.
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responses). Among other forms of support givennipleyees the most frequent response
was that of unpaid training leaves, which madehap half of all responses.

Employers were interested in the rise in workergaldications. Among the surveyed
enterprises, 41.2% planned to send workers toitigs in one year’s time. Employers were
mostly interested in sending their workers to strelinings as: accountancy, banking and
insurance (20.1%), sale, marketing, customer seraitd cash-deck service (16.9%); new
technologies in industry/construction (11.5%). yrhnumber of trainings were vocational
trainings connected with the type activity of warken question.

It is important to notice that the level of eduoatiof the workers taking part in the survey
was quite high. As many as 73% of the workers hradupted from post-secondary schools
and secondary schools, but only 8% were the gradietm higher education schools. There
were also 17% of the workers with basic vocati@thlcation.

I PAGE 24



4. Constant education in the aspect of public empyment services

Public employment services, to which belong voivogsand powiat labour offices,
implementing the tasks of the territorial self-goweent in the framework of labour market
policy, realize the tasks in the field of constaducation by enlarging the accessibility to
information about education, trainings, raising lfications and supporting the development
of the unemployed and job-seekers.

In the podlaskie region there is the Voivodship cuabOffice in Bialystok together with its
branches in Suwatki and tom, and also 14 powiat labour offices. The system of
employment organs is of territorial and self-goveemtal character, and its essential feature
is independence of each entity. The main financecsofor public employment services is the
Labour Found. This Found is to finance: benefitstie unemployed, internships, grants for
studying, activating allocations, integration foandcounter-unemployment programmes,
promotion and legal assistance for the employedambrand the costs of equipping and
running work clubs.

The tasks of Voivodship Labour Office in Bialystg'LO) in the context of constant
education are, inter alia, cooperation with povadtour offices in the region in the field of
training organization, vocational preparation otilégl and internships, dividing the Labour
Found resources with respect to directions andipes stated in the regional action plan for
employment, actions connected with employment ptmnphuman resources development
and the unemployed activation.

The tasks in the field of cooperation with powiabdur offices for the constant education of
the unemployed and job-seekers are the following:
1) survey of demands in qualifications and vocatioskills on the voivodship labour
market, and making them known for the public.
2) methodological support of the actions of povadtour offices in the field of trainings
organization, vocational preparation of adults andrnships and conducting analyses of
effectiveness of these instruments on the labarket,
3) keeping the training institutions register,
4) social dialogue in the field of employment pgland constant education,
5) popularization of the lifelong learning idea agabd practices in the field of trainings
organization, vocational preparation of adults emernships.
Powiat Labour Offices take actions in the fieldeafiployment promotion, unemployment
effects softening and vocational activation. Theksaof PLO in the field of constant
education are, among others the following:
* informing about occupations and professions, lalnoarket and training and
education possibilities,
» counselling and guidance whose aim is to selectaleation, change in
gualifications, changing or finding employment meesily,
* organizing trainings for the unemployed and otledigsble,
e organizing internships and vocational preparatosrthe unemployed ,
» co-financing post-graduate studies — on the demétite unemployed.
The half of Powiat Labour Offices organize trairsranly by commissioning them to external
units, and the other half also organize trainingghemselves, apart from those commissioned
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ones. Mostly these are the trainings connected thighactive job-searching provided by
Work Clubs.

Powiat Labour Offices in cooperation with employarghe field of raising qualifications of

the unemployed, adopt such a policy of trainingaargation to mainly suit the needs of
employers. These needs are regarded in the Yeblyd? in the framework of three-party
agreement. Certain offices use questionnaires ev@thevith training which survey the needs
of the employers seeking workers.

Most frequently, there is a vocational developnegecialist, of higher education, employed
to deal with training organization. In the podlaskegion itself there are 16 such specialists.
Most of them are employed in PLO in Bialystok —pédalists and 2 senior supervisors, PLO
in Zambrow and PLO Suwalki — 2 specialists and Rlgihza- 1 specialist and 1 training
organization worker. Other positions which haveltowith trainings are: training worker (4
people: in PLO Grajewo and PLO Sokoétka) and a pbwsigervisor (PLO Hajnowka). In
PLO Siemiatycze there is one person employed pad-tas a vocational development
supervisor. Positions of supervisor are often cotatk with post-secondary education and
vocational secondary education, or with the degfdmchelor of higher education.

4.1 Trainings and other forms of support for the urmployed and job-
seekers 2006-2008.

Trainings are a very important element of constadication, or lifelong learning. The
learning process does not end at the stage of be@dumation, but it lasts throughout the
lifetime and, as such, is a chance to broaden thewledge, gain new vocational
gualifications, give a possibility to develop pmrality and teach how to adapt to changes in
the external world.

According to the definition of the European Comnuassthis form of knowledge acquisition
is treated as a category of formal education, piediby educational institutions and training
centres, which ends with getting a diploma or dicaliions certificate.

The act'® stipulates that training is a non-school form ségoal is to gain or improve skills
and vocational qualifications or general qualificas necessary to work and seek
employment.

Gaining new skills can also occur during practiaativities. There are two active forms

realized by labour offices which serve to this gaafernship and vocational preparation in

the workplace. The internship means gaining, byuhemployed, practical skills needed to
perform work by doing tasks in the workplace withthe need to sign an agreement with the
employer. The vocational preparation in the worgplaneans gaining new qualifications or
vocational skills by doing practical tasks in thelchposition, according to the programme
agreed among the starost, the employer and thaploged.

Realization of the tasks connected with trainingganization for the unemployed and job-
seekers, as well as using other services andumstits of labour market which support
raising qualifications, is regulated in the followilegal acts:

16 Act of employment promotion and labour marketitngions, April 20 , 2004(Journal of Laws dated 800lo.
69, item 415 with further changes)
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« the Act on employment promotion and labour maitstitutions, April 28' 2004
(Journal of Laws dated 2008, No. 69, item 415 \utther changes),

» the Regulation of the Minister of Labour and So€&lalicy of March 2, 2007 on
detailed conditions of providing labour market sezg by public employment
services, (Journal of Laws, No. 47, item 315 ), tegulation defines, inter alia, the
condition that should be met by powiat labourcaf$ to offer services in trainings
organization in an optional way,

» the Regulation of the Minster of Labour and SoPBialicy of March 2,2007 on the
labour market services standards, Maréh2P07(Journal of Laws, No. 47, item 314 ).

4.1.1 Vocational training organization

Trainings and qualification changing give the uptyed and others a chance to find
employment by acquiring new skills needed on thmla market or by raising vocational
gualifications aimed at preserving the positiohisaly held, which in effect may result in
interesting the vocational activity of these peopl

The people interested (the unemployed, the perseansiving a training pension, the soldiers
of the army reserve) are directed to the vocatidnahing once they lack vocational
gualifications, if they have to change or supplentbair qualifications because it is difficult
to find employment or because they lose theiritedslto do the given work in the position
held so far. Such training can last for the maximof 12 months, and in the case of people
without vocational qualifications — maximum 24 musit The unemployed can be directed to
group trainings organized by a powiat labour offizethey can attend a chosen individual
training.

In the period when the unemployed is under trgnive/she can obtain a training allowance
— it is 20% of the unemployment benefit.

4.1.1.1. Participation in the trainings organized lg powiat labour offices

Between 2006 and 2008 there were 12458 unemplayegoh-seekers who were directed to
trainings and qualification changing activities amgged by powiat labour offices in

podlaskie voivodship. The number of the peopleded grew by 16% during the analyzed
years. The trainings were completed by 96% of #réigpants (11,955 people). The indicator
of the unemployed attendance in the trainings hildbeen growing and it totalled 5.8% in

2006, and 9.4% in 2008 (percentage of the unemglbging in the labour offices’ registers).
In comparison, in the whole country the indicat@asvibetween 5.5% to 9.6%.

Tab. 1 Participation of the unemployed and job-seedrs in the trainings organized by
powiat labour offices 2006-2008

Details 2006 2007 2008
Number of people who started attending training, : 3841 4150 4467
» the unemployed 3725 4023 4352
» job-seekers 116 123 108
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Number of people who accomplished the training, : 6813 3869 4405

= the unemployed, : 3568 3757 4295
- those attending group trainings 2175 2616 3518
- those attending individual trainings 1393 1141 777
- the trained on the trainings partially granted 290 116 2
Percentage of the trained people in the generabeuwf the 5.8% 7 7% 9.4%
unemployed
» job-seekers 113 109 102

Source: Appendix 4 to the Report on labour mafd&iPS-01 “Vocational counselling, work clubs, tiaigs
for the unemployed and job-seekers” 2006-2008.

Graph 1. Trainings for the unemployed in podlaskievoivodship 2006-2008
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The highest number of people attending the tngsiacquired qualifications and skills in the
framework of group trainings, the content of whwhs allotted by labour office, and which
were provided by the contracted training institntid@he number of the trained during the
group trainings, in general number of the trainedgrowing and between 2006 and 2008
fluctuated between 61% and 82%. The number of éople directed to individual trainings
(chosen by the unemployed able to prove that ttamihg will result in finding proper
employment or setting up an own business withct® of the training not higher than 200%
of the average wage) has been on the decreaseaglilihis form of training is very effective.
The number of the unemployed trained individually, general number of the trained,
dropped during the analyzed period from 39% in 2@063% in 2008.

There is also a possibility to get co-financingnfr the resources of Labour Found, the costs
of training if the unemployed were directed to tti&ning on his/her demand or on demand
of the institution co-financing the partial cost$§ such training. The number of the
unemployed attending such trainings dropped diasti¢from 290 people trained in 2006 to
2 people trained in 2008).
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Table. 2 Employment effectiveness of the trainingsrganized by powiat labour offices
2006-2008

2006 2007 2008
T o R IS < L B < X
Specifications 3 S 2c 85 E 85 E
Es| 9% | E5 | 29 |€E5| 87
5 3 = 0 58 E=H s8 | =3
People who started to work during or gfter.ma 'f806 49 1 1942 50.2 1738 39.%
months after graduating from the training, :
= unemployed, of which: 1779 49.9 1932 514 1727 24Q.
- trained during group trainings 680 31.3 1278 48,91192 33.9
- trained during individual trainings 920 66.0 588 1% 387 49.,8
- of which: trained during co-financed trainings 801| 62.1 46 39.7 2 100.0
= job-seekers 27 23.9 10 9.1 11 10.

Source: Appendix 4 to the Report about labour ntaM@iPS-01 “Vocational counselling, work clubsgitings
for the unemployed and job-seekers” 2006-2008.
2008

The employment effectiveness of trainings which msethe percentage number of people
attending trainings who got jobs during the tragnior maximum 3 months after
accomplishing the training, in the general numbérthmse accomplishing the training,
dropped and in 2008 amounted to 39.5%. The indalidtainings were more effective
although the number of people trained this way deajpsignificantly.

4.1.1.2 The structure of the unemployed and job-skers attending trainings organized
by powiat labour offices

Table. 3 Structure of people attending trainings acording to sex

Specification | 2006 | 2007 | 2008
In numbers
People who accomplished trainings, : 3681 3869 0544
* women 1443 1540 1931
" men 2238 2329 2474
In %

People who accomplished trainings, : 100,0 100,0 00,
= women 39.2% 40.0% 43.8%
* men 60.8% 60.0% 56.2%

Source: Appendix 4 to the Report on labour mafd&tiPS-01 “Vocational counselling, work clubs, tiaigs

for unemployed and job-seekers” 2006-2008.

During the previous three years the activity ofbmten and women grew when it comes to
acquiring new qualifications and skills. In theustiure of trainings participants, there are

more men, but their participation drops systemHyichn 2008 they amounted to 56% of the
trained by labour offices (in contrast to 44% ofraen).
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Table. 4 Structure of trainings participants accoding to age

Specification 2006 2007 2008
In numbers
People who accomplished the training, aged: 3681 3869 4405
» 18-24 1419 1208 1196
= 25-34 1174 1258 1460
= 35-44 559 716 775
= 45 and more 529 687 974
In %

People who accomplished the training, aged: 100.0 100.0 100.0
» 18-24 38.5% 31.2% 27.2%
»25-34 31.9% 32.5% 33.1%
»35-44 15.2% 18.5% 17.6%
= 45 and more 14.4% 17.8% 22.1%

Source: Appendix 4 to the Report on labour mafd&tiPS-01 “Vocational counselling, work clubs, biaigs

for the unemployed and job-seekers” 2006-2008.

The activity of the unemployed and job-seekersgkang in the trainings is growing together

with age. It is partly the result of public emplognt services policy, taking heed of the
activation of the unemployed under older age, @aplg the group above 50. Partly it is

connected with a better situation on the labourketaand a higher outflow of young people
from the unemployment register . In 2006 the biggesnber of the trained was in the group
of people aged 18-24 (38.5%), and in 2008 the Isiggamber was in the group of people
aged 25-34 (about 33%). During the previous thesrs/the number of people of older age
groups among those attending trainings grew siglahd it was mostly in the group of

people above 44 years old (growth by 7.7%). Thaer of training participants aged 24
dropped ( by 11.3%).

Table. 5 The structure of people attending training according to the education level

Details 2006 2007 2008
In numbers
People who accomplished training — general
number, and according to education level: 3681 3869 4405
= higher 478 481 610
» post- secondary and vocational secondary 1268 123 1450
» general secondary 616 605 707
= basic vocational 804 836 926
» lower secondary (gimnazjum) and lower 515 710 712
In %

People who accompllshed training — gem.eral 100.0 100.0 100.0
number, and according to education level:
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= higher 13.0% 12.4% 13.8%
» post- secondary and vocational secondary 34.5% )2 32.9%

» general secondary 16.7% 15.6% 16.1%
= vocational 21.8% 21.6% 21.0%
= gimnazjum and lower 14.0% 18.4% 16.2%

Source: Appendix 4 to the Report on labour mafd&tiPS-01 “Vocational counselling, work clubs, biaigs
for the unemployed and job-seekers” 2006-2008.

Among all the trainings participants, we can sebigher participation indicator in two
groups: people with post-secondary education arid wiasic vocational education (about
33% of the trained people in 2008) and with vocalceducation (21%). Simultaneously the
percentage of these groups in the general numhiedfained is regularly dropping. On the
other hand, we can see growth in the number of Ipeefith higher and gimnazjum level
(lower-secondary)education and lower.

In general, certain growth in the number of tragsiorganized by labour offices was noticed
on all levels of education.

Table. 6 People being in a special situation on théabour market those who
accomplished training

Specification 2006 2007 2008
In numbers
Une'mployed Who'fln!shed training — general number ad 3681 3869 4405
particular categories:
» people aged 25 and less 1519 1258 1289
» the long-term unemployed 1429 1407 1534
= women who did not go to work after giving birth to a x x 296
child *)
= people without vocational qualifications, without
vocational experience and without secondary edudan 666 1126 2823
**)
» people aged 50 and more 219 388 513
» people raising up at least 1 child aged 18 and lessingle-
handedly*+*) 77 77 250
= people who did not go to work after going out fronthe
; * X X 34
prison*)
= the disabled 155 132 97
In %
Une'mployed Who'fln!shed training — general number ad 100,0 1000 100,0
particular categories:
» people aged 25 and less 41.3% 32.5% 29.3%
= the long-term unemployed 38.8% 36.4% 34.8%
. \évrﬂ[gi;] who did not go to work after giving birth tothe X X 6.7%
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= people without vocational qualifications, without
vocational experience and without secondary edudah 18.1% 29.1% 64.1%
**)

» people aged 50 and more 5.9% 10.0% 11.6%

* people ralflng up At least 1 child aged 18 and lessingle- 2 1% 2 0% 5.79%
handedly***)

" pgopliwho did not go to work after being releasefiom x x 0.8%
prison*)

= the disabled 4.2% 3.4% 2.2%

Source: Appendix 4 to the Report on labour mafd&tiPS-01 “Vocational counselling, work clubs, biaigs

for the unemployed and job-seekers” 2006-2008.

*) these groups of the unemployed were considasgoeople being in special situation on the lalboarket from 2008.
**) between 2006 and 2007 in the reports on thelalmarket there were included only the unemplayithdout vocational

qualifications.

***) petween 2006 and 2007 in the reports on thmla market there were the unemployed raisingtUgaat one child

aged 7 and less single-handedly.

4.1.1.3 Vocational areas of trainings

Between 2006 and 2008 the trainings organized lwigidabour offices were accomplished
by almost 12 thousand of the unemployed and jokesse The biggest number of them was

trained in the following fields:

- transport services (like e.g.: driving licenceuses) — 19.3% of all the accomplished

trainings,

- selling, marketing, public relations, trade @akestate —

- information technology and computer use — 6.8%,
- secretarial work and office work — 5.3%,
- architecture and construction — 5.1%,

8.2%,

- accountancy, banking, insurance, investment aisaly4.6%.

During the three analyzed years the interest waghehiin the courses connected with
secretarial and office work, active job-searchimgountancy, banking, insurance, investment
analysis and in the field of IT and computer use.

Table. 7 Vocational areas of trainings organized bpowiat labour office 2006-2008 and their

effectiveness
People who finished training in:
Vocational areas of trainings 2006 2007 2008
% of the % of the % of the
number employed number employed number employed
after training after training after training
Personality and vocational career 16 18.8 ) i 10 20.0
development
Tralnlngs for teachers and learning about 8 625 7 28.6 5 50.0
education
Art, culture, art craft 0 - 8 75.0 16 0.0
Foreign languages 193 24.9 120 37.5 99 26.3
Selling, marketing, public relations,
marketing, public relations, real estate 369 32.2 306 34.3 311 26.4
dealing
Accountancy, banking, insurance, mvestman&55 400 163 405 235 213
analysis
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People who finished training in:
Vocational areas of trainings 2006 2007 2008
% of the % of the % of the
number employed number employed number employed
after training after training after training

Administration 119 54.6 66 84.8 57 47.4
Secretarial and office work 148 18.9 179 34.1 305 33.1
IT and computer use 273 22.7 186 21.5 349 18.4
Technology and trade in the field of technical
equipment (e.g.: mechanics, metallurgy,
energetic, electricity, electronics, a7 57.4 69 49.3 44 52.3
telecommunications, measuring, and car
repair and maintenance)
Mining industry and industrial processing (Jn
it: food processing, pharmaceutical, 20 0.0 31 119.4 0 -
chemical)
Architecture and construction 169 38.5 263 46.0 1y7 254
Agriculture, forestry and fishing 14 50.0 9 55.6 5 80.0
Health care 40 75.0 21 66.7 49 40.8
Social welfare (including: disabled care,
elderly people and children care, voluntary] 27 22.2 92 16.3 80 36.3
work)
Security and protection (of person and 63 333 11 127.3 37 270
property)
Environment protection 3 66.7 10 40.0 0 -
Hotelry, tourism and recreation 8 0.0 24 45.8 4  17.1
Catering 155 27.7 113 22.1 107 215
Hairdressing, beautician’s services 1v 29.4 64 .025 78 20.5
Sewing, shoe making 62 33.9 58 65.5 9 55.6
Carpentry, glazing 21 52.4 14 85.7 24 37.5
Transportation (including: driving licence 719 54.7 818 46.3 769 41.4
course)
Other services 206 43.2 184 58.7 286 28.7
Active job-searching 0 - 25 84.0 100 21.0
Other training areas 829 59.5 1028 62.2 1215 65.1

Source: Appendix 4 to the Report on labour mafdtiPS-01 “Vocational counselling, work clubs, traigs
for the unemployed and job-seekers” 2006-2008

Among trainings organized by PLO between 2006 d&@B2he most effective were:

participants,

participants,

participants,

62.5% of the training participants,

carpentry and glazing - in 2007 employment was eghiby 85.7% of

security and protection — in 2007 employment wasiegh by 100% of the training
the training

administration - in 2007 employment was gained #p% of the training participants,
health care - in 2007 employment was gained by¥3m0 the training participants,
sewing and shoe making - in 2007 employment waseglaaby 65.5% of the training

teacher trainings and teaching about education 2006 employment was gained by
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- technology and trade in the field of technical pguent- in 2006 employment was
gained by 57.4% of the training participants,

- transport services - in 2006 employment was gaibgd54.7% of the training
participants.

4.1.1.4 Institutions providing trainings contractedby powiat labour offices

Tab. 8 Training institutions which provide training s for unemployed and job-seekers

- 2006 — Number: 2007 — Number: 2008 — Number:
Ty?ﬁsgmzfggmg In_stitu- T_rain— Partici- In_stitu- Train— Partici- In;titu— Train— Partici-
tions ings pants | tions ings pants | tions ings pants
Total, including: 307 | 1775| 3841 339 1989 415 282 | 1213 | 4467
Secondary and post- 2 6 56 12 19 85 1 5 9
secondary schools
Centres of Constant
Education and Centres 9 35 206 17 71 264| 10 53 348
of Practical Education
Centre of
supplementary
education and 34 168 511 42 274 963 35 214 949
vocational
improvement
Employer 4 5 8 12 12 80 4 5 21
Association,
foundation and another 44 728 814 47 737 757 41 240 844
legal person
Natural person 31 162 201 33 334 44 33 257 590
Specialist Training-
Rehabilitation Centre ) i i 3 3 4 2 3 3
Other form 183 671 2045 173 539 1558 156 439 1703

Source: Appendix 4 to the Report on labour mafd&tiPS-01 “Vocational counselling, work clubs, traigs
for the unemployed and job-seekers” 2006-2008

In 2008 powiat labour offices commissioned theiradion of trainings for the unemployed
and job-seekers to 282 training institutions. Maféén they were, associations, foundations
and other legal persons — 41 institutions of thetprovided 240 trainings for 844 people in
2008, the centre of supplementary education awdtianal improvement - 35 institutions of
this type provided 214 trainings for 949 peopl@®8, and natural persons — 33 institutions
of this type provided 257 trainings for 590 peapl@008.

A small percentage of the participation in real@atof trainings for the unemployed was on
the part of Centres of Constant Education andr€gerf Practical Education in cooperation
with powiat labour offices — it was 3.5% of athining institutions which provided trainings
to people seeking assistance from PLO in 2008.

Table. 9 Structure of trainings organized by PLO acording to the duration

2006 2007 2008
Duré.ltI'OFI of Number Number of Number Number of Number Number of
trainings of articipants of articipants of articipants
trainings P P trainings P P trainings P P
Total 1775 3841 1989 4150 1213 4467
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Do 1 month 756 1527 910 2095 622 2259
1-3 months 933 2196 967 1850 520 2092
3-6 months 75 109 110 142 70 115
6-12 months 11 9 1 60 - -
12-24 months - - 1 3 1 1

Source: Appendix 4 to the Report on labour mafd&tiPS-01 “Vocational counselling, work clubs, biaigs
for the unemployed and job-seekers” 2006-2008

Between 2006 and 2008 local labour offices orgahi4@®81 trainings for the unemployed
and job-seekers. Among those trainings there washipghest number of short, one-month
trainings and three-month. In total, the percemtafthe participants in the trainings lasting
up to three months was the highest of all and aneauto 96%.

4.1.2 Internships and vocational preparation

The internship and vocational preparation in tleekplace are more and more popular forms
of gaining or supplementing vocational experienoel give a possibility to supplement

theoretical knowledge gained by youth during leagniat school and receive practical
knowledge (internships), verifying competence bydeol people or acquiring new

gualifications by the people without vocational kifications.

To be able to obtain an internship in the emplesyesmpany which can last up to 12 months
only, one has to be under 25 or eventually undeyezirs old in the case of a person with a
diploma, certificate or other document, stating the person actually graduated from higher
education school within these 12 last months.

The starost can also direct the unemployed tovtizational preparation without the need to
sign a job contract for the period of 6 months.sTiorm of activation concerns mainly the
groups of people who are in a special situationtio& labour market: the long-term
unemployed, the unemployed aged 50 and more, tlempioyed without vocational
gualifications, the unemployed raising up at lehshild under 7 year old single-handedly,
the disabled unemployed.

Internship and vocational preparation in the wtakp are provided on the basis of an
agreement signed by the starost and the emplageording to the programme drafted in this
agreement. While under internship and vocationapgration in the workplace, the
unemployed receives a grant, which is equal theustnof the unemployment benefit, and
the social insurance is paid as well.

4.1.2.1 Participation in internships and vocational preparation in the workplace
organized by powiat labour offices

Table. 10 Participation of the unemployed and job-sekers in internships and vocational
preparation in the workplace 2006-2008

People who in the reported time:
N Found a job during or Si|ply-
Specification SIEVER e | e i up to 3 months after ment
programme | programme finishing the effective-
g nessin %
programme
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People participating in 2006 5246 4606 2502 54.3
the internship 2007 5147 4704 2622 55.7
programme 2008 5946 5025 2911 57.9
People participating in | 2006 1188 980 543 55.4
vocational preparation |, 1537 1377 757 55.0
in the workplace
programme 2008 2193 1751 921 52.6

Source: Appendix 6 to The Report on the Labour MBMPIPS-01, “Active programmes of the labour mérke

2006-2008.

More and more young unemployed are directed tarttegnship programme. Between 2006
and 2008 14,335 people attended internships. fibetigeness of the internships also grew:
from 54.3% in 2006 to 57.9% in 2008.

There is also a higher number of people taking parthe vocational preparation in the
workplace programme, but the effectiveness of aipdr In the analyzed period this from of
activation was successfully taken by 4,108 peapié, the effectiveness was 54.1% only.

4.1.2.2Vocational areas of internships and vocational prgaration in the workplace.

Table. 11. The most popular vocational areas in wbh the unemployed participated in

the internship programme 2006-2008 and its vocatiai effectiveness

People who in:
Most popular vocational 2006 2007 2008
areas Finished % of Finished % of Finished % of
the employed the employed the employed
internship . after . internship . after . internship . after .
internship internship internship

Trammgs for teachers 'and 57 8.8 a1 56.1 66 576
teaching about education
Selling, marketing, PR, 650 43.8 578 48.3 686 45.0
dealing in real estate
Accountancy, banking,
insurance, investment 268 35.8 230 54.3 202 47.5
analysis
Administration 68 45.6 25 72.0 26 34.6
Secretarial and office work 1697 35.6 226P 43.2 3423 57.2
IT and computer use 63 52.4 43 65.1 59 39.0
Architecture and construction 56 69.6 42 64.3 62 332
Health care 133 57.9 127 49.6 181 52.5
Social welfare (including:
care for thg disabled, older 125 36.8 99 505 99 424
people, children, and
voluntary work)
catering 131 42.0 135 48.1 129 50.4
Halr_dressers and beautician's 31 393 59 49 2 70 414
services

Source: Appendix 4 to the Report on labour mafd&tiPS-01 “Vocational counselling, work clubs, tiaigs
for the unemployed and job-seekers” 2006-2008
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Among the internships, to which there was the lsghember of people directed by powiat
labour offices, most effective, in terms of empi@nt, were those from the fields of:

- Architecture and construction,

- Administration and management,

- IT and computer use,
- Trainings for teachers and teaching about education
- Secretarial and office work,

- Health care.

Table. 12 The most popular vocational areas in whitthe unemployed had the vocational

preparation in the workplace 2006-2008 and its emplyment effectiveness

People who in:

) 2006 2007 2008

Vocational areas| ™ Finished % of Finished % of Finished % of
vocational emolo ed vocational emolo ed vocational emolo ed
preparation ploy preparation ploy preparation ploy

Total including: 980 55.4 1377 55.0 1751 52.6

the areas of:

Selling, marketing,

PR, real estate 130 56.2 188 55.3 178 52.2

dealing

Accountancy,

banking, insurance 21 71.4 26 73.1 37 73.0

investment analysis

Secretarial and

office work 204 42.2 254 43.7 385 36.6

Architecture and

construction 20 25.0 14 92.9 37 48.6

Health care 11 90.9 29 41.4 56 44.6

Social welfare

(including: care for

disabled, older 20 70.0 35 54.3 59 64.4

people, children,

and voluntary work

Catering 47 53.2 73 49.3 108 46.3

Hairdressers and

beautician’s 8 50.0 5 60.0 24 25.0

services

Carpentry and

glazing services 23 17.4 16 18.8 13 61.5

Source: Appendix 4 to the Report on labour mafd&iPS-01 “Vocational counselling, work clubs, traigs

for the unemployed and job-seekers” 2006-2008

In the vocational preparation in the workplace paogme, to which powiat labour offices

directed the highest number of the young, the reffsttive were those in the fields of:
- accountancy, banking, insurance, investment arglysi
- social welfare,
- health care,
- selling, marketing, PR, real estate dealing,
- architecture and construction,
- hairdressing and beautician’s services.
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Table. 13 People being in a special situation onahabour market - those who finished
vocational preparation in the workplace programme

Specification | 2006 2007 | 2008
In numbers
The unemployed who finished vocational preparatiorin the 980 1377 1751
workplace programme , including:
= People without vocational qualifications, without wcational 305 480 1295
experience or without secondary education **)
» Long-term unemployed 716 1092 1195
" Y;/omen who did not go to work after giving birth toa child X x 193
» People aged 50 and more 48 153 279
» People who raise up at least on child aged 18 arekk single- 37 40 127
handedly ***)
» The released from prison who did not find employmet *) X X 11
* The disabled 21 36 57
in %
The unemployed who finished vocational preparatiorin the 100.0 100.0 100.0
workplace programme , including : ' ' '
= People without vocational qualifications, without wcational 311 349 74.0
experience or without secondary education **) ' ' '
* The long-term unemployed 73.1 79.3 68.2
. Y;lomen who did not go to work after giving birth toa child x x 11,0
» People aged 50 and more 4.9 111 15.9
= People who raise up at least on child aged 18 arekk single- 38 29 73
handedly ***) ' ' '
» The released from prison who did not find employmet *) X X 0.6
= The disabled 2.1 2.6 3.3

Source: Appendix 4 to the Report on labour mafd&tiPS-01 “Vocational counselling, work clubs, tiaigs

for the unemployed and job-seekers” 2006-2008

*) these groups of unemployed were considered agledeing in a special situation on the labourketasince 2008.

**) between 2006 and 2007 in the reports on theulatmarket there were indicated only unemployedeuit vocational
qualifications.

***) hetween 2006 and 2007 in the reports on thmla market there were the unemployed raising Ugaat one child aged
7 and less single-handedly.

4.1.2.3 The characteristics of employers who orgare internships and vocational
preparation in the workplace

Internships were most frequently organized at treganies of employers who employed 49
people and fewer — 80.7% of all internships orgadhim 2008, 15.1% of people took part in
internship programme at the companies of employwdrs employed between 50 and 249
people, and 4.2% - in big companies employing 2&0raore workers.

The biggest number of internships was organizetthénworkplaces from the sector of non-
market services: almost 1/3 of the internships (R886k place in public administration and
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national security, 10.7% - in health care, and 7-:9%education. Also, employers from the
sector of trade and renovation (18.6%) and emptoyective in the field of
social/municipal/individual services (9.3%) werewé@nterested in having young people on
internships.

Also, the programme of vocational preparation & Workplace was organized, especially in
the small companies employing up to 49 people (@408 the people attending), 12.7% - in
the companies which employ 50-249 employees andsilB% - in big companies employing
250 and more workers. In terms of the type of #gtithey were mainly workplaces in the
sector of public administration and national sdgufl9.1%, trade and renovation — 18%,
health care -13.1%, education- 11.5% and socialicipal/individual services — 8%.

4.1.3 Additional forms of support for people intersted in education
Other supporting instruments for the unemployed atiders who want to raise their
vocational qualifications, given in the act on eaymhent promotion, are rarely used by

powiat labour offices .

Table. 14 Grants for continuing education, examinabn costs financing, co-financing the
costs of post-graduate studies

Support forms 2006 2007 2008

Total, including: 41 19 13

The unemployed who
received grants to
continue education

- In post-elementary school or in
post-gymnasium school

- in higher education school
(non-stationary studies))

25 5 9

16 14 4

People who had their costs| _ 1o including: 279 522 236
of examinations or

vocational licences

financed - Including those being trained 279 516 230

- People who started post-

) 5 8 11

People who had post- graduate studies
graduate studies co- - People who finished post- 1 4 6
financed from the Labour graduate studies
Fund

- People who found employment 3 4 5

Source: Appendix 4 to the Report on labour mafd&iPS-01 “Vocational counselling, work clubs, tiaigs
for the unemployed and job-seekers” 2006-2008

Among the support forms, the biggest number of [geaped the possibility to have the costs
of examinations financed (examinations which hetp gain vocational qualifications,
certificates, vocational titles), and the costia@nces which are necessary to perform work —
altogether between 2006 and 2008 there were 1,833g, mainly those attending trainings.

Grants for continuing education in non-stationasynf were given to 73 unemployed under

25 years old, who did not have vocational qualifaras. The grant amounts to 50% of the
unemployment benefit and is awarded for the pesiatR months.
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The possibility of co-financing the costs of postdyate studies from the Labour Fund was
used by 24 people in the period of the 3 yearsugstjon..

Other support forms (inter alia, training loansuneling employers the costs of specialist
training) were not used at all.

4.1.4 Labour Fund expenses

The Labour Fund expenses are growing in the fididactive forms of dealing with
unemployment, including: training financing. In B@owiat labour offices spent 6057.2
thousand zlotys to finance the costs of trainingsich gives 1,356 zlotys per person taking
part in this active form (to compare: in 2006 itsvabout 1,172 zlotys per person under
training).

Expenses in the field of internships and vocatigmaparation grow as well. Grants for the
period of internship for young people amounted @8%®L.3 thousand zlotys in 2008, which

gives the amount of about 5,111 zlotys per intdmphrticipant (in 2006 — it was about 3,791
zlotys). The grants for the period of vocationagaration in the workplace covered 9323.9
thousand zlotys in 2008, which gives the amounalmdut 4,251 zlotys per participant (in

2006 it was 3,242 zlotys).

Table. 15 Labour Fund expenses 2006-2008

2006 2007 2008
Amount Amount Amount
Labour Fund expenses (in o (in (in o
thousand 0 thousand % thousand 0
zZlotys) zZlotys) zZlotys)
Total, including: 121152.8| 100.0 120153.Y 100/,0 11404.0| 100.0

= Benefits and allowances 59658.9 492 46579.8 38.80744.1 28.8

= Active forms

(programme, . 55403.8 | 45.7| 672111 559  93143)3 658
employment promotion),

including:

- Trainings costs 4502.6 8.1* 5451.5 8.1* 6057.2 6.57

- Internships 19890.2 | 35.9* 19415.7) 28.9f 30391.83  32.6*

-Vocational preparation  geey 5 | 70+ | 51887 | 7.7¢ 93239 10.0%
in the workplace

* 06 percentage of all the costs on active forms
Source: Reports MPiPS-02 on incomes and expengbhs dabour Fund 2006-2008

The expenses on trainings in 2008 were only 6.5%lldhe expenses on active forms (in

2006 — 8.1%), the expenses on internships weredfG#b the Labour Fund expenses, and the
contribution of the costs of vocational preparationall expenses on active forms was

approximately 1/3 (in 2006 almost 36%).
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